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Abstract

This research aims to study the usage behavior of the Teacher Rotation System (TRS),
the level of opinion on the TRS system's administration, and to compare these opinions
categorized by personal factors and TRS system usage behavior among teachers under the
Ministry of Education. This is a quantitative research using questionnaires as the data
collection tool. The sample consisted of 434 teachers. Statistical analysis included
frequency, percentage, mean, standard deviation, t-test, and one-way ANOVA. The results
showed that the majority of the sample were female, aged 31-40 years, holding the teacher
qualification level of K.S.1, using computers as their primary device to access the TRS system,
using it weekly, and the most frequently used function being the transfer request. The
request process took approximately 30-60 minutes, and problems were encountered
occasionally. Overall, opinions on the TRS system administration were at a high level.
Hypothesis testing revealed that gender and TRS system usage behavior (frequency of use,
functions used, request processing time, and problems encountered) significantly affected

opinions on TRS system administration at the 0.05 significance level.
Keyword: TRS System Usage Behavior; TRS System Management; Electronic System.
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