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1.1 §N122N1981%W (Career Well-Being) W31 and1ainu1uings é1uniuisnia
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goulununiniuazs Tiuduardnlunisaisanaiinildiodiamnld gunznseiu

ordwidudugrudragNazdliifaguazludiudu 9 arunn uazraaadasnuuuifaas
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1.2 §9012N989AY (Social Well-Being) WU31 @N9191AU1IDTNNT §IBNIIKIIRIG

a
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n”quwﬁmagﬂa 2 1238 (Two-Factor Theory) 984 Frederick Herzberg (Sathaporn Manee , 2024)
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1.4 gun1zduiala (Psychological Well-Being) Wud1 and19imunuin1s dinnudinia

waslzu sansnuImamIanganlidialumahnuuaziiensainuld lasuneununsnuly

SN UARNNZEN LAZRINNTDIANMIALANNNAAKEATY |6 FaaARBINLLUIAAUEY Rath and Harter

i ' ' v a

(2010, 814fi9lu g3@n U nasda, 2565 w1 10) Ana1191 gan1Izduiala (Psychological Well-
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9 & o v @ a 9 d
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